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uemfiiumeny BTwuSHSH6 CFuid)

Qurmenmary  SalmSHmw EAevdsTed BTN IF SHeopuled OTshs  wWwels
aemmsmenud  Fpbhs  (weopuled (Wpamem  GFwun  olCFL  GuTDImL  (PHeoTH
Camewi® 2017 &b SLewged BHHTL IR DTFTHIS HlenpuileT eldh U6 (ST LMl
alBsL  aHTHTEL  BHLAIYHMBHET LVAUBOB b  HenenIbHeNHHNTeD  (LpeiTenaldhHdd
FQUWSTE BHHSH. DS@TLTS UQlUguITed SLQOWWILLILGS OB DFsThS  SHlennsuller
2 aialsd Heitemoulesr QUTHLB  (pestememill  UmiS6lenL  aIPRISSEIQUISTS  EB)(HHHEmLD

W& (pHSWIDTET il UWIDTEGLD.

SLbHH GUBLSIHD SIFThS Hleopule welldelen (PSTMWLSHSHMSHMmS  (PBLILIGSHHID
Gung GCabhadly Hpeausd HTGHFH B  HiwTals@Gn olCsL ueiular  GQuTHLG
opgmms  gseopula ugalweml  uUBBlw  HBHeucLEHMET  HTOTEIBHEG — QRUH(LPEB
OBoplLGSHS  uIToflés  (WPYheHem, DTFTHS SHopuleas FHev  HBeUaThRISTTHID
ugsalwenl uUBPW  SHHeueLBMeT DIFSH  augaled OeuelulBeusBE (PYHHMD  LOBHILD
Semhs glopular Crds BHinpeuer GLTB(peBWWD mWITHS 6eTem(h  LSHaiulenl

Benmuwie] uBBlw CsTeTendsemen UEGHHHamQUSTS QHHSHEMOWD HE (WPoHBWLDTETHTGLD.

b HoaubsansdHer  GFupuemiemw  Apliurs HopCauBmid  GuTmpLe o flw
AUNBT L OSMEMULD  @SBHImPLIenLUDd  eupmidw  Hg  oppd  Ceugser o &
SmFdagid  Ourgk  HopGaflullergid GFweomeny HeOTHLH  SLJ.CTF.6Te0.  FLOIHIMIS
saseiergid Ourg HopCafluler Ugd Gaweorenyser wB®ID OuTgh  HewmGaifluler
FHeveibHend HmevauJHeT FHCWMHESG ek bamlow FHflaldsad OsmedeGper.
Guoauib, SIFTHISES HMBUled NG el (LPBTMHBHIASHHD CHeneuwiTer OHT6ITeNHDHMENT
SIoreldb@d OUTHLEG @SHHIMPLLL@ID FHAUTDOL@ID CHTLIHSHID HL6UIQHMBHEN6I
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1. oIfipsid

1.1 Yesrevremn

B, SHlLbiLed oemwFdler Sp 1999 b ewged (ST  CFemeudmelt
SHemewIbHemDd QTDISSIULL G DSIBIPSH0 BCxpFlwl, oTETemt OBBID 2 6fiemhymL gl
Boeuet WL LmHeled oF Hopullear Chanausmen SIQUILIOL WTHS O@Teni(h  Hinleuet
LLGHH  Seudfwomer o &bhd usSalweniulener Semisanih  SleupnBiBaTear o flul
FlbLIGMMIGM6T  HTOTNHH0 LOBBID DIF Tl HHSHTUMRISET, DIJF BHUWHFFLL FMLDET,
(L(LPELOWITE DT FibS Qb gLoment &B1DLIGVT 61T 60T o Gairiy/ ugaluwye]
HOL (LLMBEHEHHE DIIDS aIRIGH0 Buras CFwBLThHellar oo me Sy SHenmuller
welldh  eUeMHIBMET  (LPHTOWOFUIMSBEG OHHmMbHNND 2 FF Slenaled LmiseTLIenU
PRI WeTeNE. BFHSICUTEH oF Mg Hameven, SlalmeHHI BCUToh@HdeT, HBENLODHEIT
prodw o GComeaumw 2 (Haurd@GsHeo Gureis SHmBEH6IMED  GSBIILTSS — BHeU6ILD
CFIHBINS  DISHHWUFWIDTHES  STMILILULLG. BFSBETH, &THHer  ChHeneuemull
CuTBISHSH, o fu  gmew  HBeUSRSEHLET  COFHTLILSmen  gBubBSHd  uSHaiwend
Wenmuwieysemen  CoBOSTeTUSHT  (pevld DJF  HOBESG Seudlworer  Fpbhe  ellsH
ouemibemenll  Guewil  auHUSDBG (PETeLSHHIN CFmeusd Fmeanidseand LTHWOSTH

UmIS6TILIenL  6ULmISIU6TENG).
1.2 @HsBsmeimelr

S  SHmBUIIeT lSH  eueT  (PETMSHSHIUSHBETE  SgliLewLd  GHBSCaTaTH6I
Foveupplelt S (PpETmLHHIN CFemeudel Heemibdennd SUImS aIHB GBS

i. oy Gremeuuien LSHalweni (WaTEMLD
ii. Gl Fbuend CBTETMBHHEHEHES WIS FLOLIGTHIGM6MULD LIgHenenu|d SHTLome S EH60.

i. oy seopulea o FbHeH Sement OHTLFUTET LUie|Bemen GLoB6sETeTEnSH60.

1.3 sLewlCuUTEIILGS6I
(i) opF sOBEG Cammeuwmar LHNWLIERIUTEDHET E6THIGTENIH6D.

(i) oy sepulaeTer  Poeueammisealsr  QFwBumiseT wBBID G ECHTeTHeM6GT
s o sbd ugpalulearnfear Chemeuenul SienL WTEMMHIGTENIMISHET (LPeVD OHTEHI)
BB  (PenBenLSM6T  SBI(PSILGSHHID  CuIGBLBG ugaluler] WenTulesemern
GLoBO\®T6IT(ETH&H60.

(i)  ows smBulasTen Bupeuamiseies BeveoTeHTHHHILIL  Gauewioul LGHaIHEMETUID
uUFHaldh HHHSHBMENUD DIMLWITMRISEIH LB  UHIHMmeT 2 (HeUTdHEGHSHILD
ugal GCeuBpiLmsmer HILILMISBEG DIDILS GULOHIGBHEILD.

(iv) ogsmhssHa  SHSHLESEHSSTE  USNUIRT  SiEInd) QULDBIGH HRVILD
FLDLIGNTRIBENET [T 601U &SHEVILD.

(V) oug sl BeHSTUEEIGB6T, BUSHFF L FOUSBET, (PILMOWTS DJ&HHEG OF THSHLOTE
sbuaideier oL CGFIIIL BLAIGSHMSBIPMB OBEBID USIWLWLTE] BLAUGSHDNSH(LPDB

STRTLIIBMBIH BT DIGNILDSHNUI  6ULDMHIEGHEVILD.
1



(vi)

(vii)

(viii)

(ix)

(x)

(xi)

(xii)

(xiii)

(xiv)

(xv)

(xvi)

(xvii)

(xviii)

ugalulerflear  Copemeuml  HUMHHBOBTEI(H — HSHHBETHMETUILD — HIHIHEN6NTUILD
CuibuBsHsIH | OF Slenmuilesr LIGH6V & (6Th 5B T60T &S HHMELHEM6NTU LD
SImIBENeNULD GLobLIBHSHSHISH60.

Goevds omPul] OCFHTMHHEMET SIEDLWTEND STEMIH6D, DleUTHemeN  L56wTI(HLD
LIWIgDIeTemeUT ] BFemeuuiev FHUGBSHSHIH60, BFemousemer HHHHAUBMBESLD
B HBISHIUSBSD (PTOTSeHmend FLOFUILISEH60.

Quendss  F&pewev  CUIbLUGHHIMUSHBETET  BFHmaudel, BuIbATOUWIILGHS /[
St SOWILIGSHS Geuemigul, SemteNoWIILIBGSHSH Gsuemigul LOBmILD
GeueMulelmppbal CUBBIGOBTETEN ColemNgUl HIMBHENET DIGHLUITETLD HTENIFH60.
Gxemeult LUlgwmews @Gpllysseiengid CFemer HUbSHMeTHeaTanHid SiLalHsHHH
Bxpemeumsel UBBIW  SHauaTHMHF OCFahd SUiasefled FHUBHL [ Wenmuley]
CFUIHev.

orF  slopulelmbas @UIaOUBB o SHHCWTsHBHTHmen  ewihd  CFemeuuied
SILTEHH60, UCeuTFHTHEMETL  LIISSHLTHHIH  OHTLIUTET  SHeNLDFFTene6
(weaOwrfeysemenr  Fpphs  (wepuled o ITUIHbsSHeT  Ueery, o1k uppiw
uflFeoenansenet GoBOBTewIh o flui HuTflgHsenen (LPeiTeneuddHev.

SF LBBID  wwrsTen  OF  GCFmeuselear uselweni  GHTLIUTRT  HBH6U6L
CaT@gsement GLiemlleuhgHe0.

S CFIILS  OFmeTenaD6l, HBer  alBpSHH  uuwIBF®eT  oBE@ID S LLOL 6
RUEEBIGPemB  eTeTle  CHTLTUTeT @l Whisemnen  HenL (PMBLLIGSHSHID  CHréHasled
o flu  oFenflecnde @SSP QPEGHH  UBBL  SuUleSme
GLoBOsTeITEHSH60.

SIF  SHempuller FbUmISeT, oab@Gallilysd OCaTGluaeysd SHLb, HeaILfld
SHLLD ppd HCUTSIB  gamenw oamglul  (PSTOLTLISMET  (LPSTENLOSHSHICILD
BB HrF  SHoBuleldBbhasl UINOUBEF CFuiusea Hetendo LBBw LD uBs
SITUISVID  SIUSHTENILHEN6NT  6ULHIGHSHEVILD.

SF  Hpeuammsamer  eTalLenwllsF  QFUIHD  WLBBID  DIETEWLILIGEHSH60
CrpTessHBHIL 0T DIF SHemB Hpleuamiseier Lealamer &L enL &aHeaTenLoliLi[HdHeme0
B TRISTENISHEV.

OTHTEmT  FeOLl OBBID OTHTNT  DJF  HpleUamideier HBleuenfaulmer LSenTuie).
ugsalullery (paermwsHgieud, gbuend uBBlw Ceorgmers GFameuser elaILIBMM®
6ULDMRIG 560.

&TeoTeni(®  SlglilenLuled  GBenplubBHHW  Speemil BRI  SISlSmBHEm6N
SIMWFFTMISEG FLOTULNSHSH60.

g Crmeuuier ugpaiweni GHTLTUTET SLemilpNidbandamul SWMfeHa Geuefluisv.
o GCmeuulsr ugsalwenll OFHTLJuUTET BBID DUSalweniluledr FlbLeTHIG6T

LOBBID OBTHLILRIRSHET FIDLHSLOTET el bendamen HWMflhbal Ceueiuiev.



2. ugaiwenfl (BTEmNLD

2.1 sapfiwsd
g sHempule elEH e (WEHTEMUND, (PETMWHBHI CFameuse Henemidbsandaler LlFsHme

QUBUTHID LTN6ITaU(HLOTRI.

. USBEHSE DI CUDHIEGSH60

. ugel GCeuBpiLMIGmen BIILILAISBE DIIDSH  6ULDHIEGEH60

. uSalHmen @e0eoTOSTLHSHSH60.

. ugalll QUWITHMETSH H(HSHBHIH6D

. SHIFTRIGS  CFUBHL L BISEhdHSTal LUSHIWLemIaE SI@IDd IPRIGHMID  FLDLIGTRIS6TS
STLOTeNSHID

. OIF Sl BSITUOHIGET, BWHFFL  FOUS6T, (PUPMOWTS D& CFmbsLomer

sbueisefear o Cajly BB uselyufe] S LRISEHHITET  HOL(PDB  6aldlsemner
DIDIOH HSH60.

orF SeopuiLd  @uuenLEESIULBeTen  Uenfldemen o flul  alspsHPHed  CoBOsTeTausmE,
Cxpemeuwimenr pha WU LSHSH60 omflul] eemenibmeenuill  Cuenl aurheugs SiuAWIDTGLD. DigHes
SlglienLuled  BTLgeT  GQummenmamy  ouielpiHd  DeVEGHE6T  BRBID  SIEHDFFHSHSHEN,
DI HHETRIBET, OTHTeWT FMLB6T, 2 6lebITL S LOSBHIGH6T, DJF Fnl HHBTUSTRISET, HUIHEF
FLL  Hpeuemidsl BB  (PUMWWTS  SI&HSHE CFThareal  Sbualssl WLBBID  SFFTRSF
CEWBH L FIS6T 6IaLuBled STOHHIH STV TS GBS 6UeNdH CHEMEUBMET  BH6UTH 60
absHa FBneuammiseflsy  Gurduwieney emAuly  eeuenlidamndmull  Guent  QUHEUBBHTHT  HTHI
UenldBemel (WETemGHSHI0 CFameusmsel Henewidbsend 2017 Sib Spemiged HABLLns HeosCaumpiuig.

2.2 pmaurs wlL5HBCsBU SF Hienpuled Crameuuied FGUL(BeiTemeuTHelt

opF geop  empfugselleasr OQrss eeielibms  2017.1231 b HaHdd 1,375,499 oGl
DIMDFFHHE,  HeNEUIHHETRISET, OTHTeWT  FMLD6T, o 6TehITL S  HBleUaTRSeT, UTSHISTULL
Wfeyselt, OIF L BSHSHTURRSET, BWHFFL HBICUSTRISET LOBBID (WAPMLWTS DI FHSHS
CambsLoTer  HLIANH6T, DIFF URSDET WLBEBID B Hoeuamisst o sellL  opF  GmHd
WPUBFWITEHTMDSHET  cTelLiuBeNBS  OQETewi.  oF gleopuler Crshs  eamful]  GLTSS e

o el dald SO S Leuenent 2.1 @60 SHILILIL BeTeNG.

Sl Leuehewr 2.1 OF iens safluiyser - 2017
Bl(heuTs 1oL 1D SIEDILOE BBLILI L 2 GRIENLOWITEN
ueniwm_QgHT@a) ueiwm_QgHTGa)
@l LD 880,971 756,339

LDTEBITENT FeMUGHGIT LOBHID

o sty &) e 428,433 385,311
CloTHS SIFF emAuijsei 1,309,404 1,141,650
OIF OFMPOWWBFH6T LBBID

e 242,194 233,849
CTes s amiwy Sies 1,551,598 1,375,499

PeVLD : (PETEMDSHHIeN CFemeuB6T HeNeNIHHENLD



2.3 g5 Cramauiear ugeluler warenw - 2017

QuITEl 1LEHEHHE lDaSIHBEIOGSHID LLMIBIFH TUIHSHIOTET DFF CFameuulener e6UPHKIGLD
GBTHEed DIMDFHHHET, HNEIBEHENRIGE, LOTHTE  FeNLSET OBBID 2 6MehITL & LD6IBHIGH6I
o sfafilL SFsmhEs Smpuled 2017 b ueinged GurdHweraled oeampluly  eremremnidemBemUILl

Guewl BB (WHTmSHHIN CFmeuB6T HMEMISDHEND BLaYHMSE IBGSHHHI.

2.3.1 ygdwu uzpealsmenr 2_(HamsgGee - 2017

y&HeTasll USHa Hene6r SIS & 013 Gungl O TLLemL W (B 3I6U6ITRIGB YLD
QUILIGHL SBLILIL (heiTer Uemil&6l,  [BILIgET B [Hl6m6VEMLD LBBID  UuSHeiHener

® (HAUTHGHUSHBEHTR HTeVHH T CHemeu eI HeUaTHHB CameremiiL (HeiTemer.
Sl Leuenemr 2.2 ydw ugalsemen 2_(hHaurs@GdHeo - 2017

SIH&T LgSTID 2017 b Lewged SIS SSLILLL LSHalHeaied BIBBISEG (WLILSHWTHI

2017
Bnieued .

ugellaeres .

a@;!élamﬂp'ames ggalsid (%)
SIMDFE/ HenemibH6rLD 15,031 36

L 16,967 40

LOTEHTEWT FeMLIG6IT OBHID
2 syl & BiBleuesiselt
SITF  Fnl (HSHSTLIIBISHEIT,
PuBFFl L Feuser LOBEBID
(D(DEIDWITS DI GébE 10,266 24
QFTHSLOTET  HLDLIGNSH6I
(AT 7:5%:57h) 42,264 100

(36%) FFHIFHLOTETME DIMDFFSBEHEHGD HMNIHHENMMIBEHHSD 2 _[flHHTAIEnaUUITEGLD.

BLHH HITUSHHGT oF Sleopulsr usaiwen] UBPWL SHBeUe0H6T DILLeuenewl 2.3 @60

SILILL (helTerTel.



S| L euenewr 2.3 o slompulsveTer usaluwen amasui 2008 -2017

6U(THL_LD
2008 2009 2010 2011 2012 2013 2014 2015 2016 2017
Bpeuns
WL LD
SIDUDAEEIL L 635,711 680,442 698,335 705,331 710,909 796,266 844,948 858,680 874,046 880,971
Bxpdw
> eI 557,590 607,717 643,748 443,399 661,837 683,719 703,600 722,950 754,548 756,339
P o 362,755 364,396 367,207 367,730 385,562 391,647 392,698 394,812 412,560 428,433
SIS BBLILIL L
FMLIS6T LOBHILD
o_sfitepy 4] 290,162 296,714 332,107 363,248 378,933 375,752 377,445 374,330 372,033 385,311
B BIeueRIG 6T 2 GuTemLOWIT60T
o 998,466 1,044,838 1,065,542 1,073,061 1,096,471 1,187,913 1,227,646 1,253,492 1.286.606 1,309,404
Qures ors SIS HBLILIL L 1400, 5209,
Gzemeu
. 847,752 904,431 957,855 1,006,647 1,040,770 1,059,471 1,081,045 1,097,280 1.126,581 1,141,650
2_ 600160 LOULIT60T 1 ! & &
. 226,197 227,224 227,792 228,326 245,100 245,687 245,339 244,800
o5F OFpmPsd SIS BB L 234,220 242,194
WpwIBFWITemTenLD
Wigid ewkidmsr 229,445 234,547 236,121 236,543 239,079 239,058 221,213 219,583 226,695 233,849
2 GUTEmLOUITET
| 1204663 1,272,072 | 1,293,334 | 1,301,387 | 12341,57L | 1,433,600 | 1,682,985 | 1498292 | 150082 1551
Guipp ops | SDBESILCL 520,826 | 1,551,598
s
1,077,197 1,138,978 1,211,976 1,243,190 1,279,849 1,298,529 1,302,258 1,316,863 1,353,276 1,375,499
2 GUTEnLOWITET
SIDILHBHILL L LiGaTwenils
LG 88 90 94 96 95 91 88 88 88 88
(%)

CLPEULD : (PBTEMDGHHI BFmeUBET 3 6NeNTSHB6ILD

oiFHe LIgasmb o sempuied alfleumL Slam Comeuuier CHameusend@d EemmiSuISHTS
2008  syb 2017 oub
SIIFSHHLILL (HeTen  Lgalweni 28% FoeissdHamed DHHHHHl6eTeNg.  ereeaurpTuienid,

SWIBLT QUG  Curgl SLEWIY60  DIFF  Hlewmulled
S CFIILSGD @UInCUBISBGLD BemLuleorear AL Geuel SiFHsfdHsHammed 2017 b

SLETI60  SIMILHHBLLL (BeTenr  ugHalulerfled o emienowmsl  LWeTLBHSHSUIUL 1QHLILS]
BIBEISE eemiushd oG (88%) wrsAyGuowim@b. oI Leuement 2.3 Ser Lgsmybd 2008
WH6e0 2017 euedgwITedl LSHSH UBHLSHH 6T DI HSILL [BHelTenn LiSalulenfled &nBg6e0ment

uweTtUT(® ST LOUligpliug 2011 b oyewtigGeowim@Lb.

1946 &b Sewgel(hhdH BBH ] WSHHeT OFHTensd euenjFFluyer UG  GCurg
orFtme usalweniuler euenTsFd uBPlL SHBeU0H6T S Lealment 2.4 EBG DIEDLOITH
QD eI UM  LIQLILIQUITET  LOBMID
adarany  euenjFfowneaienmpd  Smigul  Gurded  2000/2001 b SLERIGHNI(HbS
ugHaiuleuf eI FF WD [bSHI6Ten0SH6ITLIS]

UL STHS6T  DIgSHHI

uiGL Gurg Spgmme  ugsalwenl 2001

SIFHFnIQUI QUG & FluL_6oT SIJFTRIBL

SIUSTRNSHBLILL (BeTengl.  OFF CFemeud@ umflw  GpSHSHeNTS

S GFILF QFiwliulLenw BFHBESG STIEIOTS HIEDLOHSBIGTNSH 6160 SHTLOTENESH(LPIQULD.




Il Leuenent 2.4

BevmienasUI & 1DHSH6IT

Czremas WHBEILD SFF useailuwiew

SPF uGailuiewn
AT (Y
A T . .
L & | Guom g FRSHOPHTMD :
GU(BL LD LD& 6T opE Bsama %fmﬂﬂ (3%—;%5)6)?1 g @LD%' > oF
QFTenS ugeiluwiesf o> 3
S P ugeiluwiesf ugailwiewi Bazemeu
TR HEND | 6TE0T6NN M D ugaiuwleuf
61 GUB16001) 5560 D
1946 6,657,339 60,901 - 60,901 109:1
1953 8,097,895 222,845 - 222,845 36:1
1963 10,582,064 365,292 - 365,292 29:1
1971 12,689,897 323,718 145,810 469,528 27:1
1981 14,846,750 368,849 228,531 597,380 25:1
2001 18,732,400 587,805 247,845 835,650 22:1
2012 20,359,439 1,122,734 244,989 1,367,723 15:1
2016 20,798,492 1,126,623 226,695 1,353,318 15:1
2017 20,876,917 1,141,650 233,849 1,375,499 15:1

*wluenLulsveiten ugeluiery selly

epeuld : QBTSN LieTelalugd Henenrsbsed LBEID (PHTmHHe CFmeudmern &eneamtdhderLD

232 ugel GauBpiLmismen HILLUISBE SIEILS 6UPEIGSH60 WHBHID LSelsemner
B6L60TOSHTIHEFH60

wartmwshpien Cgemeuseafler 03/2014 b Bevdsd aBppPidbms gBUTGSefer LFsmyb
ogmhs  ComeuseT WLBBID o emenITl g HpleuamiseT o el oTETeN SIFF
Gremeuuied gBULSIQU LSHeT OeuBpiLmibenem HIFLILWD Usmienwl HI6d, SenLOFgidaerei
QFwevrenyseflest / wrsmem s QFweorenysefler (et  DiEioduler  SngliLient_uled
Gumposmeren Geuemigwl SIBHCeuemenuied, SIFF Tl BHITUDMISET, BHUHFFL L  FenLIG6N
LOBE@ID  (PLPNLOWITES
GCeumBiLmisemern BIrliyb

(WBTMSHHI CFameudeT HeNeThHendden (LPeD DIEDIDS UPHRIGLILIL BTNl

SIFHG OFTHSOTRT  SbUNBeT SLBWeuBNled  gBUL SHInlgul

LI6ooT6mULl Gremeuuienr  Bxhemeuemul B SHHBO\BTEwT(H

2.3.3 a@mSHIHLL  ugelweni LBDID FIDLET (PSTOLOSHSHIEMLD.

Gxpdlw oBEID  LOTHTEMT DL LMIS6T60  [BTLIge0  Si(peomdhslup  LsvGaum  oiialmss)
HHSIHLLEISmeNSH HULIO L  HT60 6160MVBEHBG6T LTHFH OCFuIusBEG leudluiomet
usalulenmedEd — DIIDE  APHIGH, IILSAIHEHHDBTET  FLOLIGTRISEM6NTSH  HTLOT6H 5HFH6E0
eiediLieor 2007.04.05 &b FHaHw 33 b Bevdd (WETmwSHHel CFameumsl FBBNHmDBDHE
Bewimies 2008 b e (WHeL 2017 b ewih  eueny  GoBlsmeiteniLL (HeiTerer.
SNemHd  (Weramiflenwsefler  ougliumLuled  BevdGHMeUSBESILULL  QUTHETTSHTY
SNBSS BLOIYHMBEHMNT BOGLUBGSHHID OCUTHBLB DSleeUUd  DIEILIAISHEDSHUILD
Camewi(heten  GpmflevausvabIHeMel o BuSHHHIHpedess CrameuCwimerenpll  CUBBIG
Camemepd OUTBLB &SHSH LU usSalule] USaISMETUID FIOLTRIGSMEMUD  H([HHH
2016.03.24 b FHaHw 01/201691D0 Bevds (WPHTMLSHHN CFmeuser SBBHSMS
2017 TN SL,600119 6V
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alleneur 3 meniL 6ot
SIPOTHSLILBLD  BI6L  DIEVLDFFicbH6iT /  omsmes

& em6mTEHH6ILD,

(AL OIEIC) GNIHS

FLIEHGIT,

Gxpdw  HLOLed FHenewrd e,

oflallBH5b

BH(HHSI_LBIH6N

CeueMBTL (B  GUeNTRIGEIT

BHSHLL  (PSTOWHSHIAID  LOBHID

GoBurTenels HeNEUThHEND 6TGILIOT (EHTMSHHIN BFmauser HanenbsensHBEG FmbhdH

(WBUTED QSHHIMIPLIL] GULDHIS 60T,

Sl Lauememt 2.5 sHSHHLL ugsallanhsa@ SIS 6UPHIS6D

2017 sud | SIEWILSHBBL]
O o WGP —
- BHSHLLID 0SS QTS
ugeaiseier | usailserer
clenTenlisend | elemienlshme
01.] e—wor @um uLCHTHE SITalBHHS SHHSHSHL L LD 23 309
02.| wameued  BIUUTHISTIY (WHSLBS SHHSHIHILLLD 06 260
03.| Bevmiemauisd 3 oaugh Chdw HTeuBlensy TMBMB CHTLTUTL 60 07 07
OIPfEmS ST HH0 OHTLFLTET SH(HBHSHIL L LD
04.| ®smeuplensv TBBD WBDID Gurgomer sSTevBenevseflsd BHbHE 03 31
fAvlw olemey eleusTuilsenemll LITHISTHEH, DieUTHen6r
aUsVIeNL (BOUSBHTE Q(HERISmenIHSH B (LPHTENLDSHHI6US
SHSDHILLLD
05.| @GWwed BTG LUTHISTIL WLBBID (PSTEOSHBHIGUD CSHTLTUT6T 05 28
HHSBHIL LD
06.| Beomienauisd HTEUT FHNS BBILLBGHMBEML DIEHIIQU 10 25
aleugmud GuimliyseiseTen aleuFTul LDHHEM6NT HT6UHIEN6D
LOTBBEIS6TET LTHHIONET HTHBRIBEHHE LIPSHBLILIBGHHID
H(HSBHIL LD
07.| Qumrsanshs - sep swms SLNalHSHE HHSHHL LD 11 66
08.| uemLmpTWEs FFaBshs alwrer Bameow SlalmsHds 12 45
SHHSBHIL LD
sU LD il ugupeny i
09.| wrsmmB — CUMISIHS LmaUITaHl LUTSHmW BlgpdbELd 04 62
HHSBHIL LD
10.| BeWIL STeVIDTE © 6MBTLIg60 B DOILIWITTHSEIGTETETEHMm6NT6  GUL 40 40
LOTHTESH S0 L56MGQUILTHBINSBSTE B DOLILITH ST Hm6TdH
BH1H0BBHGD  OFUI606mN
11.| wmptiumemd - HeMGETEFS B eupBIBeL OBEBID SHINUTCeuBUTL B 08 37
CawmpsI’ L Lb
12.| Fp Caulewevs GCaHTLLLD wB@ID @mry CaHTLL yerjeurDeyd 80 130
SHSDHILLLD
13.[20,000 umed LFSHmeNT BBHGLEH CFUIWID CFWLBILL LD 18 18
14 [eleusmwi Uifleweu melfamowiiGéHSIbd QFwmpilL b 16 121
15.| Fw s BESST SieTe) GBMP (pLBFWTeTTSMmET 09 23
o &GHalHGHD H(HHH L L LD
16.| wervemOsTL BIHCHEHDS HHHSIL LD 02 20
17.| el smiensUTeT GaleTe LITHIBTIIL SiehenTddl enl GLoyid 37 37
®_mIHWITSGHaSBETR sl L Lb
18.| Fm - Pleveueor SIS HewdF H(HULGD H(HGHSHL L LD 01 16
19.| @y saErsTy Gubum BGF QFwuBMILLLD 05 09
20.| samsMms siempuiear @reuiLmbd Sifelmss GFwBBsLLLD 05 26
21.| GFATM GgwmpLib 02 397
22| Sgmdw o sl Lenoliy auFdser ifalmsHs GFwmpiLLLb 90 90
23.| e_emeyTdl SiFSTy FenuseT GbUT. (HF GFwBpILLLD 09 134
(UBOBEGLD)
24.| Capflw aumidsem MW QFwmpILLID 10 10
25.| udw semelll UTELSHHI(HHEH TTRHFW aleguieoTer aigdh 01 17
SHSHH L LD
26.| aLsE eigdlser olalmpsdF CewmmilLid 02 03
27.] a1GagL GFwBBIL L (IPSTMDSHHIA DIEVG 01 02
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28.| aiglF GawmdmllLib iii sl LD ii 87 124
29.| Grwmpil L o Gargmer o0& 17 17
30.| OBB& FCas GBBEHFTMD BHHSSI LD 31 35
31.| wHHW 1FHCus GCHBEHFTMEVDH H(HHSHIL L LD 01 01
32.| amm e L 91FHCous CBBEhFTenend HhHGHHIL L LD 02 02
33.| CuTd@GHTHHIS OBHTLILSET LBBID CFTHH (PSTMDGHHI 04 05
CaFwmpsI’ L 1b
34.| QyewiLmd @EESmeanii eif (pHeSG ClFuBmEilLLD 24 100
35.| ysw semell uTeLd GFWMBMIL LD 01 01
36.| @EEmaii] oif (WwHeS G CFuBiLIib 01 215
37.| UI0sw Gureupsiemne SILNalHSHES SHSHIL L (LPSTEMLOSHSHIN 26 26
VG
38.| @mOsTLuSS SibUSHC afd SIlalhsHd QFWLBBILLLD LoBBID 21 21
BeeOWITds BHISGTUl BiFwTenliliyg GFwBmil LD
39.| parRIselle SSTHTID BEBID SHIIUTe] gBUTL B SLTIDLSSHIHST60 13 104
Cawmpsi’ L 1b
40.| wrhmemenuier WOsLUTHW BieuenmiseT GFwmML LD 02 65
41.| siemoBer BHIeuemIGeT GFwmSILL LD 05 31
42.| BF eupmised BEID SHTe giurlG Guburl (G GFwmpiLLLD 63 104
43.| sEn SHMS B eUeNmIEaT CQFwBIL LD &L i 09 09
44.| Il ur BifeuenmiseT GawmpilLLb 08 08
45.| senal OsB&GeHMI B eueThEeT QFWUBILLD &L i 05 43
46.| ®160 BHialemIGeT GQFWBSIL LD 12 12
47.| orSHSHemB B euebiseT GFwmBpiit L &l LD IV 44 44
48.| sLLTeT BHyeuenmiseT GEwmsil L Lb 22 22
49.| sbUsHCH&EID HiFeuenmiseT CFWBMILLID 18 18
50.| umfw Gasmapy sfle) B SEBBEL GEFwBPILLLD 08 61
51.| HmGamemioemev wreul L Guilw L 1b 16 16
52.| Gamupy semeopseny Siedss BBy SilalhHs OCFwuBSILL D 02 290
53.| Gamupy FFaulss B& maEr GewmpilLd 28 28
54.| gaflw Lewaullys CUTSGMISHS GFWBI LD 106 106
55.) apCoomumu pay SilelbHg) GawmilLib 11 193
56.| Qumgl ued GFemeusnl (WETICEBBIHEL LOBBID HETETLOUILDEIS H6IT 46 46
CawmpsI L b
57.| Come dgmhalw Guwm BaEy HLbiied GeuwmpsilLLb 26 40
58. CuTsGaISHS SIlelBhSE CFwBELLLD 04 49
59.| GoBE Ugmbdu Hlewio sifle] (paTmdhdien GBS LD 29 71
60.| Qum BaEr CFwuBPILL QIHRIS ML SI60E 06 31
61.| Myeuns mpaETRseflar SIlalmsHs CFwBBILLLD 17 52
62.| Oambeom’ u paeyRISalar SIlalmeHs CFwBmBilLLD 07 31
63.| BoBYs bajhsaien Slalbss CeuBBLLD 05 38
64.| eurewt Pl BEIHIGeMET SILNN(HSHSH OCFwMBIL LD 08 56
65.| ®WHMSL LHey UTHISTUL BB SalhmeHs G TLiumet 41 41
CEwBpILLLD
66.| ©®®@DHS WLBYID BESSY eUBLTEND GLGD i Gflepiouwirenyaerflet 07 07
CewmBll L SamaTs alGsL Goausmev 6uTSH6IIMRIS ETHE ST 60T
uemiwim’ sewenm o1 BFyl] Geuiuyd Gawmpsll L Lb
67.| Fsest siewp olalBHS CFLHBICLLD 57 57
68.| ®160, WHBTHY, WTHBHMT MEUHHUIFTEN6O &L (HLOT6 - 06
CawmpsI’ L Lb
69.| sewteniOeuy FibubswTer BGhHdw GEwBUT. (B Hleneowibd 27 27
SIS EHHIL L QDTHS UGV BH61T60T 6160016001 b6 1,284 4,216

epeULD : (LPBTMSHHI! CFemeuselT SHenemt 6D




3. uenflwm_OeTGa wWenmule - 2017
3.1 oflwsbd

SITFThRISSHa  Chamausamen  HeBCuBBECETATUSBE SUWVIOTeT  UMBUTD, DITF
sloopuler uemilwm. OFT@Huler BTEHHESG BTl DHBNHHHCBTEMEL  6lFe0H HIBeT]T.
GremeuOTeTenB 2 (HUTHGHSMB  FhHHIILUSHED Dl0eVH DSBS LN6I6NT  LIGwTWITENT
OaTemauled HevaHaB (PeHBWTS @IS TeIlIUL L  GHMBUTHSH6T BRIGWD (Wwempulenid
Poeuenr  QFwBUTGSeT, SLLemlL  LBHBID  [HBeUahieEhdhd  SHeoluulL  FaHluled
BHHHHMBOBTTMILGL — CFwBuThHelear ChHameusemen  @bgh Uil O\FHm@aulleflest
o T& LYJeilLBSHHH0smeTams 2 BISHILGHHHOBTeTEHD auenduiaid, DIFF SHlenmuller
uewiwmeny GaTensemw sl Lenwliyd GFuiud Gpréddsd 01/2017 b BevsHEHmBHH
OsmemiL.  2017.01.1184D FHaFHw WpaTemwdHHen Comeussl sBmBbmae GeuefulL Ll L gi.

oI F 15 316U GUTHIH 61T 60 Bremausmel QULDTBIEH N BEMIL FBluTenHTas alfleuBHHID
CrTEadHHILer 2017 LD Sewiged  UaiWT COaT@&Hg  Wenmwlealer o1&  Eevmienaulle
o GComeauuler &g euenmiselleal HHHSETEL Henevend GUIeOUTE  SLFTWLILLL S
welgy FoHular Sy  LB@ID Splelued  (PmBMWEE gBU  Lenlwm 0%mEd)
Wenmwiallesr ol Gaiiiy  CuoBlsteiousBE — FWOWTAUTH  HHDSTEOHHD  Hleveydais
ueniwWm0sT@Huler Cameu eupmiseosHeT GCBOETsTMILGMS  allenersHdHmer, Liewllwmerny
® HHIGHeL BHID UWIBIS CuraB  SLIbLSH 0  BeTmhBTEuILL L  SIeTe|CHTe0HEHDHE)
GeumisaT  eaiLE  CHTLII  oiFHe saaiHmeHF  CFsHs uibeureiens
GLoBOBTeTEUSTESLD.

WaHwiors Lelwm 0st@gdulernfler Wermuwiealer Lysrer GpToHsd LlemeumLomml.

e QAafleumb 5 oL HTVHHHGH DPlalwied SigliienLuled WS  cuIGHEHMmeUmUI
&6l LILN(H&H60

*  HBIeUeTS D60 QuITmBL (B T SHSBLomenuIL i’ L CawmBUTHS6NT LOBBILD
CewBUGSSILBL  CFwuBuThssT CuraBeuBBISSmLUTed  gBHeID  LTHBBHIS6T
STILGHSBHT 6TatlFH CHTLIUTS LfLHldHe0

* 9SaTH LWTHBBEIGET STELILGST DbHF OCFWLBLTHSET EJL DL &HH6ENLOUITETENE
6T60T  (5)60TMRIGT 60T 6D

e upalwTeydaETe HLHBIB60HEN6NS SHBHSHBILD, @Gy Gxemeuuignieit
ugalwjwyeseEndSamL G AL Geual gBUBMMBSH HalJoh@GHD UmBUND 61HTHTe0
S CaFIiLE Gsuleuemnsds HLLOIL 6O

e o mUlaaeEndE o feHdprear epmeogm] FULfslwmea alHUURISEHL 6T HLenLod
CHremousEnd@ SeumiGD aumauisd Uaiwm aT@GHemul LTS LWL GFUIgHe0

o Grmeuseflelr LWIBIF MU DIFH B SHH6e0

SISBCEML, FHEV DIMDFFHEHEN, HNEUIHHENMIGET, LOTHTENWT FOLSET LOBEBID 2 61TteThT
e  Bpeuamseisr  umlwm 0sT@d  Wenmmwieney — CBOSTERIG  SISldmaHel
SWUTHSHSUILL BHTeNHIL 65T, SemmiSTenILL L o Hhgh UemIWTL0HTGHH Ul DigH OHTLJLIe0
CUTBILBUBEGL SHILUTET (PETOLLSHHI CFamaumeT HeNEwIoHSHENLD, FLDLGND LOBBID SL6T6mT
SLEDEIT (G (LD LOBBILD ) ELEDEIT DG (LD Gumesis (B 316U GTHIH 61T B ememibSl
SHILOTEN HBICTENHI.

2017.12.31. &b FHaHuled 2o eitemeury Bevmienauied GoTsHs FarsosTensuLer  @UILIBEUTS
SITFTRISSHIMBUIL SenLWTend STewill L OFTPs0  au@GHseflsd Fevoumplled SEIDSHSBSILIL L
ugelweniuler aldsramyid LeTeumIomay.



Sl Leauenem 3.1 Fab0smanasCun@ gliGmasulsd opF Crameuuisd Sewmismeriul L Fev
Camhed aIGHBEHdEET aldSmISeT - 2017

Qwrss 9;’"55 _
FMHOBHTNH Poeuenb/0gmnds aGsH ugeilwienl FRDOBIDD -
(@0m) ugaiwewi

al&zLd
(PLILIGDL&B6IT 293,361 71:1
oA wireer 234,567 89:1
Bevmienasll GLITedlerd 83,646 251:1

21,000,000

BopGaby 2 &gleuInss s 51,530 407 : 1
Beomiend W(HHBINF CFene 27,471 764 1
BAevmiensd GuTpluiwed Czene 1,496 14,037 : 1

PeULD : (PBTEMDSHHIeN BFemeuBH6T &enenTdS6ILD

G, GCxpdul MWD TETewIll  UTLgmeneudell 10,162 oBmId  OTET6ERI LML FTen60SH61T60
4,143,330 oi&pd ST ILGH T  oTeniel]  eTenteniobmail 6l @UILIGILEUTEH  oTemeu] oy difluiy
aldz 17:1 &L

32 gpF Gsemeuwmeny UMIWT QFHTGHSH OFHTLILTET STeOTRIHSH SHSH6EU6OSHET

2017 b WG opFerol 15 b HBH  BOLOUBB  DMFFTMIE gl L GHH60
aBSBUULL  SHIOTHHBEG Do Ualwm QT Henw o Caliyg  GFuiHe,
uemiwmeny ugal alevsed, usSaledw el GUCUTHED, uelwmen] BHHSLILBGHED, @UIeY
CUDIHEL LOBEID WFeldHe0 CUTEB HTTENIHIGNTD SIFF SHlempuier Uenilwm CeT@auieo
gmuBL wIBpREmeT  CHFWILGSHS DHSHH SHBULOBMET EBMBLILIGSHS  ST6VT6([H
FHWUTS FHToyd OHTGHHOWTeeny QBTG BHLISSHID OUTHBIIL (PETEMWLHHIN CFeneusmel
S HHNSHHIHE @LUILINL SHBLILIL (HeTeNSHI.

I5BCamu o CaiyF  QFHed, upel  alevsed, ugpelmw el Bl GuTsev,
Gremauuied(pbd HEHFBLILGHED, @UIe] CUBIHEL WBMILD LFelidsHed GUTEIB  HTT6EmTHRIS6NTT60
e QHT&H  eTentenidmaulsyd  gBUBLD  LOTBBRIGM6T o 6TenLdad  2017.07.01 b
FHaHuledmpbaml 2017.09.30 b HadH euedy 3 b  STeoTewihdHGHD 2017.10.01  gyb
HaHulelmpba  2017.12.31 b Had euengwmenr 4 b STOTHIHHGD 2 FluFHTs
OBeBULUGSHSUILL L. UelwT. OHTGHHSH HBaI0HMET DIMFFTeNa DIBIHBHICHTETUHBHTH
FTIlGELIUL (BeiTerngl.
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Sl L ouenemr 3.2 s Uflaled 3 b wBBID 4 b HTEITEIHBEHHS
UemiWT_OaT@GHulled giuULL LOTHBHm  6leuTemloHems.

ysailwlend  eTemremnddbems

3 4 Sb

SHITEVTewI([H SHITeLT60I(H
o GFliy 12,076 11,954
ugaiujwiyey 3,492 11,273
BT DL SHHSMD  DgLILIeNLUNed  LIewfluImiB3m3IgH6e0 1,560 5,978
@ule] OUMBIGH6ED 3,915 5,393
uemiwmeny ugHel alevsed 2,304 1,980
ysalemw el (& Glaeveved 3,127 1,693
Smiiy 265 435
Bremeuuiedl(hbd HHBLILIBHHE0 1,028 246

SI5MBCaMU, 2017 LD SLEWIYeL 3 QLD HTeVTNIHHE QUL Lenaled 4 SUbD SHTELTEIIGED
orF  Cremeuulled usSaljwuye) erewienidbmas CUTHWeTITEIHTS SHeuanbalLL  Geuemrigw
Slealled OIHBFHHIGTETEOMUL  DIOUSHTENDHD (LPIQUILD.
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4. sibuenmiseT LBEXID CouBHAMISET (LPBTEMLOSHSHIGULD

(WPFTOLSHHIA  CFmeudel  HmewibHenbHLID  eluenLSHLUL [BHeTen  UsniseflenL G
SIFTHIGS Hlewpuiled Flbuembd, Wems eoaglud, eamsbGallilydh S LEIG6T, Hevelfld
FHLmser oppid  Couml eaguwib  OHTLIUTET OFHTGHIHHemen (PSTED CFUIUD  Liewilujb
Wb (WPHHWITOIHTES  alenhiGISamg. SFoswpuri et Gurgd Gxhflw  FbueTmIG6N
BB uSalwem] eSS, OUTH H(HeUTs LBEBID (PSHTMWHIHI DIMWEFH, DJF
Camped (wwpdsel Hevewiddend wBmID CHFW augaOFeveyd Hemewidbsend  SLElw
pPooueamEaiar  SeusTalliybssemenud  Fumflasmenud  seauabHFHBosTemiG 2 flul
STIDTORIHEMET  AUPHIGUSBEG (WPHTOHBHIO CFenaumsel SHenenIbEHeND L 6UIQSHENHHEMENT
GuBosremi(herengl. SCHGUTEIHE FlbLeT WBBID oaFHWIHISHeT OHTLTUTET  HEDL (LPenMBLI
p&Fdemeissel  eI(BAB  FHSHTULMIGBND  DIWDFHSH6T,  HlenewidaenmibeiL (hHb
sHoLsPeom  Camflémasendddh Cormeauwnar  BlaBISHHe0H6T BB  OFHeileysel
QULDMIGHLD CFwmBuT®BLD (LPSHTMLOSH HI6 BFemeusseit & 6m 60018535611 5 ) 60160
CuposmateniubGdeama.  ASHBCHBU, 2017 b SLewNged  LleeUHD  HBBSHeNDHBH6NT

FHenemidbaendHHenmed Geuafuil L Beiermer.

Sl L euenemr 4.1 (waTemwsHBen Crmeus sBmpPlbamsser - 2017

01. | 2017.01.11 sy HaHw 01/2017 syib | SWF Bipleuemseriesn Lgeiwen Wenmuiey -
Bevd s (PSTENLDSHSI6M Gaameus | 2017

GmmNHend

02. | 2017.03.29 sy HadHw 02/2017 b | WLLDLSEHSSBW  Geuelbr (B LM GBS
B6vdHH (PSBTEMLDSHSBI6! Greveus | | Bt gwinenid | &ShHHIHISGDEHEHH TS

SBBB&Hme QUPHISLILBLD OleT(BLILIeT6Y

03. | 2017.03.29 syb HadHws 03/2017 syb | SPFweoemioliy sl e 108(1) Ber &b
Bedbs  paTowHHel  Geeus | 2-WT Bl wpsid - Guedpenpuil G

GmmNHend BHILOETNS utNEAE G UEIGUANE glbLeNg
SHLLID
04. | 2017.09.20 s HaHu 04/2017 b | SIF Slewpulgyisiten Liemflum’
. . . | OaT@ulesler HBH6UELDHEN6IT
[V F: (PBTEMLDSHSI6N Cremeud DTS SDISH0
SMBBSHn D
05. | 2017.10.25 oub HadHw 052017 sub | DF L BHBTUMES,  BHUSFF L
. . . | FemLseiT BB  (PPLOWITES  HITFHDHEG
Bevds PHTEDIODIION Goewas Cambgorer  sbuaiselear  HACragL UL
SBBBBNS SDI6VIA6V]T 61T 65T O mfleveuTemTeNLOS

OBTBHLILIET6SHEMET  GULDKIG)SH60

orF  HempuisveTen  Slevelevsellea  eemienlbend  OFHTLIUTS  SiFeud ST (BHes
@6lOeuT(H BHUMSGHWD OUTgh WwdHHeT DNIHHIOSTeTeN CouewiBd elaiB CphTohasled 2017 Syb
SLEWTIQ60 (PBTEMLDSHSHI6! GFemeumeit 6160018 3 61T & ) 60T 60 GeueMui el LI6V
GuoBOsTsiTeniiLL Beitenar.  DihFmaw  GeuefluiBsemenr  Www. Treasury.gov.lk / web/
department — management — services/ links @enm_ns syaiBssid OFUIHIOHTETET (LPIQULD.
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2018 oub UL SHHMamen (LpetGeam L LD

QuUTEIH HBH6U6LHET

orF Crmeuuler wellsh alend HEaucvdem HTGHFH - |

oIrF Crmeuuiem welsh alend HHaucLHeT HTEHSH - I

oF Cgmped wwndseller als ealend HoHeusosmer 2016

SIDIDGH BB Lenilwmen elewienibend LBMIUI HEH6U60H6IT - LOTHTeNIMIG6NT -2016
(WPHTMDSHSHIA BCFeneud6lT FHenewTdhHenSHHe QLIDLILPD  LIflemITO(LpLD
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5. guuie], SUSTRALILGHM6N (PATMUSHHNID G AQLI
LUy BB SGleupLd

5.1 SuieysF Gewmum®ssit

(WPBTMDSHHIA  BCFameudelT HeNeTSHMSHILID QLI SBLILL (BTN  LewldHeied OIJFThis
slenmuilesr oan|fluly 616051 6U0T] &b 61D & &b (GTHL_ 63T O HTLFLemLWI LoMIFT GMLDLIL|E> B 6M6IT
OB WPSILGSHSHIHE0, DPFTHIS HBleuaIhiEmen 16T &L LSHHe0, CuTSHw  2ambluly
OFHTmEHEMUILI Guiemf AU(HSH6V, DT FTHIS Slenmuilesr ugeiuwlemni Q&L FUTeDT
SMSHHASSILULL  SeTaihEmenud HJ BHUWIDRIGMETUD 2 (HeUTdHGHHE, FLDLIGTHISHET,
Ug&Hel  LOBBID  gemenul oaglumiseT OHTLILI Siule] CFuIgh DleuSTellILbHenenud
furflasemenujld  FOJUNSH60,  HIOTAMHIGSMET  QUPHRIGHD, FoHTev  DlalHHH s
CHremausEpsGL  QUIHSSWTEUTE DFFTHSS Hopuled LeGap  Caaneusendbamet
Ggemeult Ugomemd  @Mlyssmenuid Cgemey HUbHemarsemenud enmmule] OQFUIS 6B
Gurg  Coemeuwnen  SuFTailydbsenenud  fumflasenenud  FJllsHHe0  Cureis
FHSIILMBIGMND  HenewIdbDHeND  Jenetul  [B13I6v60THISEHL 63T OBESILTET  (Lpenmuiled

CrwBuTGaemen (Yetberhdas GeaueumrygGuIBLIBHE @B

®FCFwBLTHSHMmEN 2 WJSHTHSIL GDILD allenadISHSHBEDIL MILD GoBosTeTeusBE
BHFHmaissensHHe0  uielt  Ufley  @etp  STISSLILL(BeTeN .  FHenenisaensalen
Uemilgemenll  LWeIBISHeumuihs  (Lpenmulled BB osmeislems Gung GxpemeuliLI(BLD
CameTens  Fghlwimer SITAEIS6T  BLILSBHTR  HBeued CoafldHeHed  LMMID
DIHBHBAVBMETL  UGLUUTWIe] Gz  SlusTalliysseplmid  UflhaenTHEhL enib
ofidmae  FJUIGHHMN el opuiell  Uflall  @UuenLSslLL BeTen  (LpSEIUILDTeT
uenisemm@. BHer Curm Chreveuwiten aIFTTeNERIBEHHBTR HLUINIBEHSBTET U1
L o1 2 HHCWTHSHHTH6N GBHD B BIeUETRIBETH S SHeonlL L (pemBUied

SIDIILIUUL(H  SHBeueode CFHiflddLILIB S eTmsent.
5.2 simw&sTmalll LUSHTHSEHSETA DieUSTRNLILBSMET (LPGTen6sHH6e0

o gopulear  sTuarF  GFLBUTHS6T, FLOUEMMIGET WBBID  LIQSH6N Gurmeiis
BHFHmemibsendhHar  alLwll  Ugliys@GeT  SILmGHSB el wmidser  GHTLLied
(PETMUSBLILBLD SHIMDFFTN! 6l EhEhTLITRISEHHBTET  DIUSHTNLILISHMET  (LPGITENAILILIGILD
(WaTmSHBHI BFemeuser HamembsensHHer (WHHw Lelsefled @amT@w. 2017 b
SLEWTIGEL  HleeuibIeNHHmed  SluBHTallISEHeT  FOJUNSSIULL  DEDFFTemaILl
USHTHIGET  OBEID  Slewed  DILMIGL el wliugiy  eeuer  O&HTLjumer  alugmisslt

Sl Leuenenl 5.1 ®60 &ML L LILIL (H6IT6eT60l.
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S| L 6uenemr 5.1 SMFFTmaIl USHT SeusTailiseneT eueBLILGHSH60 -2017

1. USldEndHE Buldhmhed/ou GFIiLF OFuiHev. 173
2. Gremeusmul HloddH60 121
3. UHW LSHaIHmen 2 (HeuTdEHdHe0 38
4. o6 gD 98
5. Bremaull L‘ﬂULDIT660‘I<.EiS GMLYSHeT BBID S CFliLy 47
HEWL_(LPenBal HBHei

6. RSHSTBHIF ClFWBLTHSHET 12
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Vision

To be the pioneer in Public Sector Cadre Management,

Remuneration Management and Consultancy

Mission

To provide the necessary management service assistance to the public

sector organizations to maintain an optimum cadre






Message from the Director General

During the year 2017, this Department was able to go ahead with a number of important steps
in relevant to the Public Sector Human Resources Management pioneering the significant
responsibility of optimum management of human resource in the entire public sector aiming at
economic development. Through this, the major contribution rendered towards the excellence

in public service is utmost important.

The significant task of creating a centralized information system to regulate public sector
human resource management and formulation of policies pertaining to cadre reviews focusing

on the entire institutional mechanism could be successfully accomplished during this year.

My thanks should go to the Secretary to the Ministry of Finance and Mass Media and Secretary
to the General Treasury Dr.R.H.S.Samarathunga, and the Deputy Secretaries and the Heads of
Departments in the General Treasury for their directive and guidance in this endeavor. | further
take this opportunity to thank the officials of all the public sector institutions for the co-
operation extended in taking necessary policy decisions for the public sector human resources
management and really appreciate the dedication and team spirit of the staff of the Department

who were positively contributed to the performance of the Department.

With the experience and expertise we had so far, | expect collaboration and dedication of all
the officials in achieving the mission, to be the prime institution on cadre management,

remuneration management and consultancy to accomplish excellence in the public service.

H.G. Sumanasinghe

Director General
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1. INTRODUCTION

1.1  Background

The Department of Management Services was established under the Ministry of Finance and
Planning in April 1999. Since then the Department has been contributing for effective Human
Resource Management of the public sector in performing the tasks such as recognizing the
optimum cadre at institutional level in consideration of service requirements in the national,
provincial, district and local government levels, determining salaries for the posts so
recognized and granting approval for schemes of recruitment and promotion of the Government
Corporations, Statutory Boards and Fully Government Owned Companies. Special focus on
factors such as financial status of the State, potentials for development and creation of a skillful
workforce for the public service is highly essential in this concern. In this task, the Department
has made an enormous contribution to maintain the optimum/appropriate level of human
resources required for the public sector through active involvement in cadre reviews in
collaboration with other related institutions to meet the timely requirements.

1.2 Objectives

The Department of Management Services functions with following objectives in order to
establish a more effective human resource in public sector.

(i) Cadre management in the Public Sector
(ii) Determination of salaries and allowances in line with the National Wages Policy
(iii) Conducting surveys on optimum cadre in the Public Sector

1.3 Functions
i.  Introduction required cadre to the Public Sector

ii.  Conducting cadre reviews to introduce new systems and methodologies through
identification of optimum cadre requirement in line with the mission and the objectives
of the public sector institutions

iii.  Granting approval to create cadre and to fill the vacancies identifying the posts to be
suppressed and revision to the cadre

iv.  Approving cadre and deciding salary for the staff in the projects of the government

v. Approving recruitment procedures and promotional procedures for the public
corporations, statutory boards and fully government owned companies

vi.  Upgrading criteria and standards considering cadre requirement/ Upgrading criteria and
standards for the government sector posts

1



Vii.

viii.

Xi.

Xii.

Xiil.

Xiv.

XV.

XVi.

XVil.

XViil.

Identifying excess staff, deploying them effectively and submission of proposals for
revision and termination of service

Identifying the needs of improving the physical environment and the areas to be
mechanized /automated, computerized and outsourced

Studying/ Reviewing focused on the requirements for improvement of service minutes
and service conditions

Examining and making recommendations after scrutinizing proposals of the Cabinet of
Ministers on re-employment of retired officers in the public sector and appointment of
Consultants

Maintaining cadre information systems in Public Service and Provincial Public Service

Conducting studies on recruitment policy, skills development training and planning of
succession as well as assisting relevant authorities to implement such matters

Managing salaries and incentive schemes, welfare schemes and any other remuneration
schemes in the public sector and conduct studies and give observations in relevant to
retirement benefits of the public sector

Identifying duplication of functions in the Public Sector Institutions with the objective
of restructuring and the sizing of the Public Institutions

Providing consultancy services in relevant to institutional reviews, cadre management
and salaries of the Provincial Councils and Local Authorities

Submission of updated cadre information report to the Cabinet quarterly
Preparing and Publishing of report on Public Sector Cadre annually

Preparing and Publishing of report on Public Sector Cadre including their Salaries and
allowances annually



2. CADRE MANAGEMENT

2.1 Introduction

In the matter of Human Resources Management, key functions of the Department of
Management Services are as follows.

e Granting approval for creation of posts

e Granting approval to fill in vacancies

e ldentifying the posts to be suppressed

¢ Revision of designations

e Granting cadre approvals and determination of salaries of government projects
Granting approval for the scheme of recruitment and promotions of Government
Corporations, Statutory Boards and Fully Government Owned Companies

Maintaining an optimum cadre is essential in functioning duties entrusted with the public
sector. Accordingly, the Department of Management Services performed its tasks well during
the year 2017 with the view to maintaining an optimum cadre in public service, in consideration
of emerging requirements in the areas of Government Ministries, Departments, Provincial
Councils, Local Authorities, Government Corporations, Statutory Boards and Fully
Government Owned Companies and Government Projects along with development goals of the
country.

2.2 Public Sector Employment by Administrative Level

The total employment in the public sector was 1,375,499 as at 31.12.2017. The cadre
composition of public sector which consists of Ministries, Departments, Provincial Councils,
Local Authorities, Security Forces, Government Corporations, Statutory Boards and Fully
Government Owned Companies including State Banks and Financial Institutions, is given in
Table 2.1 below.

Table 2.1 Public Sector Employment-2017
. . No. of No. of
Administrative Level
Approved Posts Actual Employees

National Level 880,971 756,339
Provincial Councils and Local

. 428,433 385,311
Authorities
Total Public Service 1,309,404 1,141,650
SOEs and State Banks 242,194 233,849
Total Public Sector 1,551,598 1,375,499

Source: Department of Management Services



2.3  Cadre Management of Public Sector -2017

With the view of delivering efficient and effective service to the public ,the Department of
Management Services has taken action to maintain an optimum cadre for the public sector
including Ministries, Departments, Provincial Councils and Local Authorities in the year 2017.

2.3.1 Creation of Posts- 2017

In granting approval for posts, factors such as functions assigned to the institutions, financial

strengthen of the country and timely need for creation of posts were taken into consideration.
The Table 2.3 given below depicts the classification of the posts approved for Ministries,
Departments, Provincial Councils, Government Corporations, Statutory Boards and Fully
Government Owned Companies with comparative figures of 2014-2017.

Table2.2 Creation of Posts - 2017

2017

Institution

No. of Posts Percentage (%)

Ministries / Departments 15,031 36

Provincial Councils and

Local Authorities 16,967 40

Government
Corporations, Statutory
Boards and Fully 10,266 24
Government Owned
Companies

Total 42,264 100

Source: Department of Management Services

Accordingly, 36% of posts were approved for Ministries and Departments during the year 2017.



The table 2.3 depicts the details of the number of cadre in the entire public service during the
past decade.

Table 2.3 Public Sector Cadre Composition 2008 -2017
Year

Administrative 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017
level

Approved 635,711 | 680,442 698,335 705,331 710,909 796,266 844,948 858,680 874,046 | 880,971
National

Actual 557,590 | 607,717 643,748 443,399 661,837 683,719 703,600 722,950 754548 | 756,339
Provincial Approved 362,755 364,396 367,207 367,730 385,562 391,647 392,698 394,812 412,560 428,433
Councils andLo
Authorities Actual 290,162 | 296,714 332,107 363,248 378,933 375,752 377,445 374,330 372033 | 385311
Entire Public Approved 998,466 | 1,044,838 1,065,542 1,073,061 1,096,471 1,187,913 1,227,646 1,253,492 1,286,606 | 1,309,404
Service

Actual 847,752 | 904,431 957,855 | 1,006,647 | 1,040,770 | 1,059,471 | 1,081,045 | 1,097,280 | 1126581 | 1,141,650
Public Approved 226,197 | 227,224 227,792 228,326 245,100 245,687 245,339 244,800 234200 | 242,194
Enterprises
and Banks Actual 229,445 | 234,547 236,121 236,543 239,079 239,058 221,213 219,583 226,605 | 233,849

Approved 1,224,663 1,272,072 1,293,334 1,301,387 1,341,571 1,433,600 1,682,985 1,498,292 1520826 1551.598
Entire Public D ”
Sector

Actual 1,077,197 1,138,978 1211976 | 1,243190 | 1,279,849 | 1,298529 | 1,302,258 | 1,316,863 | 1353276 | 1,375,499

Source: Department of Management Services

Accordingly in the year 2017 the approved cadre in the public sector has been increased by
28% compared to the year 2008 adapting the expansion of service requirement of the public
sector. However only the 88% of the approved cadre has been actually utilized in the year 2017
due to the increase in the gap between the recruitments and the retirements. As per the details
in the table 2.3,during the past ten years period from year 2007 to 2017, the maximum
utilization is shown in the year 2011.

Though the number of public officers shows gradual and propotional increse up to the year
2011 as per the details in the table 2.4 in relevant to increse in the number of cadre in the public
sector compared to population growth since1946,it is observed that the number of cadre in the
public sector has incresed in a higher ratio from the year 2000/2001. The reason can be
concluded as time to time deployment of graduates in large numbers to the public sector.




Table -2.4

No. of Cadre in the Public Service and Population in Sri Lanka

Cadre in the Public Service Total
- Population:
Year Total Cadre in the Cadre in the Cadreinthe | Cadre inthe
population | government >em| entire public | entire public
service govem.ment sector service
service
1946 6,657,339 60,901 . 60,901 109:1
1953 8,097,895 222,845 - 222,845 36: 1
1963 10,582,064 | 365,292 - 365,292 29:1
1971 12,689,897 323,718 145,810 469,528 27:1
1981 14,846,750 368,849 228,531 597,380 25:1
2001 18,732,400 587,805 247 845 835,650 22:1
2012 20,359,439 | 1,122,734 244,989 1,367,723 15:1
2016 20,798,492 | 1,126,623 226,695 1,353,318 15:1
2017 20,876,917 | 1,141,650 233,849 1,375,499 15:1

Source -Department of Senses and Statistics, Department of Management Services

2.3.2 Granting Approval for Filling of Vacancies and Suppression of Posts

In terms of the provisions stipulated in Management Services Circular No.03/2014, vacancies
in the Public Service, Provincial Public Service including Local Authorities are filled on prior
approval of Secretaries of the relevant Line Ministries/Provincial Chief Secretaries and the
vacancies existing in the Public Corporations, Statutory Boards fully government owned
companies have been filled on the approval of the Department of Management Services
considering the requirement of service.

2.3.3 Management of Project Staff and Remuneration

In terms of Management Services Circular No.33 dated 05.04.2007, the responsibility lies with
the Department of Management Services to grant approval for creation of cadre required for
various development projects at national and provincial level so as to complete the projects
successfully within the expected time period. Management Services Circular No.01/2016 dated
24.03.2016 has been issued revising the posts and the salaries of the project cadre enabling to
obtain effective service of the knowledgeable and experience professionals to facilitate
economic development goals set out according to development priorities. The Department was
able to have the fullest co-operation of the relevant Line Ministries, Provincial Councils, the
Department of External Resources, Department of National Planning and the Department of
Project Management and Monitoring in accomplishing this task during the year 2017.



Table 2.5

Approval for Project Staffs — 2017

No. of Posts | Approved
i . approved total
Smél Project durr)iF;lg Year | number of
2017 Posts
1. Uma Oya Multipurpose Development Project 23 309
2. Mahaweli Water Security Investment Project 06 260
3. Project on Preparation of Third National Climate 07 07
Changes Communication Report in Sri Lanka
4. Integrated Water Management Project for Strengthening 03 31
Small Scale Farmers Through Climate Change and
Extensive Weather Conditions
5. Project for the Conservation and Management of Eco 05 28
Systems
6. Project for Adapting people in the villages Associated with 10 25
Mahaweli River Basin of Sri Lanka for Unfavorable Effects of
Climate Changers
7. Moragahakanda-Kaluganga Development Project 11 66
8. Bandaranayake International Airport Development 12 45
project Phase ii Stage 2
9. Mathara-Beliaththa Railway Project 04 62
10. Task Force for Conducting Survey on Displaced Persons 40 40
to Resettle Who are Internally Displaced for a Long
Period
11. Jaffna -Kilinochchi Water supply and Sanitation Project 08 37
12. Small Holder Tea and Rubber Estate Revitalization 80 130
Project
13. Importation of 20,000 Dairy Animal Project 18 18
14, Agriculture Sector Modernization Project 16 121
15. Programme for Promotion of Small and Medium Scale 09 23
Entrepreneurs
16. Basnagoda Reservoir Project 02 20
17. Kelani River Flood Prevention Safety Banks Developing 37 37
Project
18. Gin-Nilwala River Diversion Project 01 16
19. Primary Health Care System Strengthening Project 05 09
20. Second Health Sector Development project 05 26
21. GFATM Project 02 397
22. Rural Infrastructure Development project 90 90
23. Local Government Enhancing Project(Puraneguma) 09 134
24, Local Banks Fund Project 10 10




25. New Kelani Bridge to Rajagiriya Highway project 01 17
26. Northern Road Connectivity project 02 03
217. Special Project Management Unit 01 02
28. Road Project iii Phase ii 87 124
29. Project Consultancy Unit 17 17
30. Southern Express Way Project 31 35
31. Central Express Way Project 01 01
32. Outer Circular Highway Project 02 02
33. Transport Connectivity and Asset Management Project 04 05
34. Second Integrated Road Investment Program 24 100
35. New Kelani Bridge Project 01 01
36. Integrated Road Investment program 01 215
37. Awakening Polonnaruwa District Development Project 26 26
38. Water Pipeline Development Project Parallel to the 21 21
Orugodawaththa-Abathale Road development Project
39. Sanitation and Hygiene Initiative for Towns 13 104
40. Greater Mathale Water Supply Project 02 65
41. Anamaduwa Water Supply project 05 31
42. Water Supply and Sanitation Improvement Project 63 104
43. Kaluganga Water Supply project Phase ii 09 09
44, Etampitiya Water Supply Project. 08 08
45, Kelaniya Suthern Bank Water Supply project Phase ii 05 43
46. Galle Water Supply Project 12 12
47, Mathara Water Supply project Phase iv 44 44
48. Katana Water Supply Project 22 22
49. Thabuththegama Water Supply Project 18 18
50. Metro Colombo Waste Water Management Project 08 61
51. Trincomalee District Master Plan 16 16
52. Metro Colombo Urban Development Project 02 290
53. Colombo International Financial City Project 28 28
54. Light Rail Transit Project(LRT) JICA 106 106
55. Strategic Cities Development Project 11 193
56. Public Bus Service Improvement & Modernization 46 46
Project
57. Western Region Megapolis Planning Project 26 40
58. Transport Development Project 04 49
59. Western Region Solid waste Management Project 29 71
60. Megapolis Project Coordinating Unit 06 31
61. Administrative Cities Development Project 17 52
62. Tech City Development Project 07 31
63. Maritime City Development Project 05 38
64. Aero City Development Project 08 56




65. Early Childhood Care and Development Project 41 41
66. Recruitment of Skilled Trained Personnel for the Special 07 07
Purpose Vehicle(SPV) for the Low Income Group (LIG)
and Middle Income Group (MIG) Home Owner
Programme
67. Skilled Sector Development Project 57 57
68. Galle, Modara ,Mathara Hospitals Construction Project - 06
69. Centre for National Mind Action 27 27
No. of total approved Posts 1,284 4,216

Source: Department of Management Services




3. CADRE REVIEW- 2017

3.1 Introduction

Cadres of public sector are growing to cater the emerging needs of the government, regardless
of the fluctuations of the growth rate. Yet the question remained whether the public sector
institutions have been assigned the optimum cadres or not. With the issuance of MSD Circular
N0.01/2017 dated 11.01.2017, the year 2017 brought a different perspective to restructure the
public sector cadre in such a way to remove deficiencies which might be existing at the time
of the constitution of a service or have crept in subsequently and ensure that the cadre structure
satisfies the functional, structural and personnel considerations.

Accordingly, the current situation of the Public Sector Human Resource of Sri Lanka was
studied, through the Cadre Review 2017 with the purpose of enhancing the quality of service
delivery by public sector institutions. The main thrust of cadre review was on manpower
projections and recruitment planning on scientific lines aiming at the same time at
rationalization of the existing cadre structure of Services in accordance with certain predefined
principles and a given set of objectives like improving the efficiency, morale and effectiveness
of the cadre.

Specifically, the main objectives of cadre review were to:
e estimate future manpower requirements on a scientific basis for a period of 5 years

at a time,

e check whether there are any Deviations from Gazette Functions of the Organization.

e if any deviations exist, recognize them as Duplication of Work.

e plan recruitment in such a way as to avoid future promotional blocks and at the
same time prevent gaps building up,

e to restructure the cadre as to harmonize the functional needs with the legitimate
career expectations of its members and thus

e to enhance the effectiveness of the service.

Accordingly, cadre reviews of all line ministries, provincial councils and local authorities and
majority of departments have been completed and reports on identified optimum cadres would
be decided by the main stakeholders, namely the Department of Management Services,
Department of National Budget, National Salaries and Cadre Commission and Finance
Commission.

The ratios of population of Sri Lanka to approved cadre of the following identified job
categories of the public sector as at 31.12.2017 are as follows.
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Table 3.1 - The ratios of population of Sri Lanka to approved cadre of the
identified several job categories- 2017

o Total
Total. Institution/Job Cadre Population :
Population Category Cadre ratio
(Approximately)
Tri Forces 293,361 n:1
Teachers 234,567 89:1
Sri Lanka Police 83,646 25121
21,000,000 Executive officers 51,530 407:1
Sri _ Lanka Medical 27471 764 1
Service
Sri _Lanka Engineering 1,496 14,037 :1
Service

Source: Department of Management Services

Furthermore, the ratio of Students to Teachers compared to 4,143,330 number of students
in 10,162 number of National and Provincial Schools is 17:1.

3.2 Quarterly Information on Public Sector Cadre

Pursuant to the Cabinet Decision taken at the Cabinet Meeting held on 15" August 2017, the
responsibility of maintaining and updating the database of Public Sector Cadre Information
indicating the changes that had taken place pertaining to Recruitments, Resignations, Vacation
of Posts, Dismissals, Retirements and Deaths of Public Officers and forwarding the updated
cadre information on quarterly basis to the Cabinet of Ministers has been assigned to the
Department of Management Services, as we are the executive agency responsible for
maintaining and updating the database of Public Sector Cadre Information.

Accordingly, the updated cadres for Third and Fourth Quarters of the year 2017 including the
changes occurred due to Recruitments, Transfers, Resignations, Dismissals, Retirements and
Deaths during the period of 01.07.2017 to 30.09.2017 and 01.10.2017 to 31.12.2017 have been
submitted for the information of the Cabinet of Ministers.
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Table 3.2 Changes occurred in Public Sector Cadre in 37 and 4" Quarters

No. of Posts

3d Quarter | 4" Quarter
Recruitments 12,076 11,954
Promotions 3,492 11,273
Employment on Secondment Basis 1,560 5,978
Retirements 3,915 5,393
Resignations 2,304 1,980
Vacation of Post 3,127 1,693
Deaths 265 435
Dismissals 1,028 246

Source: Department of Management Services

Accordingly, it could be observed that the number of promotions of the public sector in the 4%
quarter was significantly higher than the 3" quarter of the year 2017.
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04. SALARIES AND REMUNERATION MANAGEMENT

Management of salaries, bonuses, incentive schemes and remuneration in the public Sector are
vital among the functions entrusted to the Department of Management Services. In this task,
the decisions are made by the Department in collaboration with the National Salaries and
Cadres Commission and the Ministry of Public Administration and Management, taking the
observations and recommendations of such institutions into consideration. The Department
also provides consultation for practical issues of salaries and remuneration for the inquiries
made by Ministries and Departments. Further, the following Circulars have been issued during
the year 2017 by the Department.

Table 4.1 Management Services Circulars —2017

01.

Circular No. MSD 01/2017 dated
11.01.2017

Cadre Review of Public Institutions — 2017

02.

Circular No. MSD 02/2017 and dated
29.03.2017

Allowances of employees of the tri-forces,
paid for Foreign Courses/Tours/Seminars

03.

Circular No. MSD 03/2017 and dated
03.05.2017

Salary Structure of the Judges of the
Supreme and Appeal Courts constituted
under 108(1) Constitution

04.

Circular No. MSD 04/2017 and dated
20.09.2017

Submission of Public Sector Cadre
Information to the Cabinet of Ministers

05.

Circular No. MSD 05/2017 and dated
25.10.2017

Payment of Professional allowances for the
Senior Level Officers of the Corporations,
Statutory Boards and Fully Government
Owned Companies

The Department of Management Services has done a number of publications with the purpose
of making public sector cadre & other important information available for all the stakeholders
and general public Treasury said publication can be downloaded through following links.
www. Treasury.gov.lk / web/ department — management — services/ links

Way forward 2018
General Information 2017

Public Service Human Resource Information — 2016/ Volume |

Public Service Human Resource Information — 2016/ Volume 11

Public Service Human Resource Information State owned Enterprise - 2016
Approved Cadre details — 2016 — Provinces

Evolution and the Establishment of the Department of Management Services
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5. RESEARCH, SUBMISSION OF OBSERVATION AND
COMMITTEE REPRESENTATIONS

5.1 Research Activities

In fulfilling the tasks assigned, the Department has to work in close collaboration with other
relevant institutions in the circumstances such as introducing cadre related reforms required to
the public sector, restructuring the public institutions, maintaining an optimum cadre in the
public sector, formulating cadre norms and standards with respect to the public sector,
submitting observations and recommendations, making decisions and giving suggestions
through studying salaries, allowances and other remuneration of the public sector and
reviewing service minutes, service terms and conditions for various public service categories
and making necessary revisions and submission of relevant observations and
recommendations.

To accomplish these tasks efficiently with a high standard, a Research Unit has been
established in the Department. The main role of the Research Unit in the Department is to
collect information, analyze them and furnish reports containing observations and
recommendations in support of arriving at policy decisions in the successful accomplishment
of departmental functions. For the purposes of investigations/ surveys, the officers of the
Research Unit are directed to relevant institutions for collecting information personally.

5.2 Submission of Observations on Cabinet Memoranda

One of the major functions of the Department is to prepare observations for the Cabinet
Memoranda on matters related to establishments, determination of salaries and allowances
which comes under the scope of the Department. The number of cabinet papers for which the
Department of Management Services has submitted its recommendations in 2017 is given in
Table 4.1 with classification.

Table 5.1 Classification of Observations on Cabinet Memoranda - 2017

No. Subject/Field No. of Memoranda
1. Appointments / Recruitments 173
2. Extension of Service 121
3. Creation of Posts 38
4, Remuneration 98
5. Service Minutes &Schemes of

Recruitments 42
Disciplinary Matters 12
Recruitments on Contract Basis 101
Other 162

Total 747

Source: Department of Management Services
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In 2017, issues pertaining to the appointments, extension of service and remuneration were
significant among the observations made by the Department for Cabinet Memoranda. Besides,
the Department participated in regular Cabinet Sub — Committee Meeting on Establishment
Matters.

The comparative data in relation to the number of observations made from 2007 to 2017 on
Cabinet Memoranda is given in Table 5.2.

Table 5.2 Submission of Observations on Cabinet Memoranda
Year 2007 2008 | 2009 | 2010 | 2011| 2012| 2013| 2014| 2015| 2016 | 2017
No. of

Observations
submitted to 780 | 750 | 1272 | 1598 | 1019| 399 | 499 449 | 537 | 605 | 747
the cabinet

Memoranda
Source: Department of Management Services

5.3 Committee Representations, Coordination and Communication

In the matter of achieving the development objectives and institutional objectives, the officers
of the Department actively participated in the following conferences and discussions,
representing the Secretary of the Ministry of Finance and Secretary to the Treasury.

e Cabinet Sub- Committee on Establishment Matters

e Committees appointed by the cabinet with representatives from the Department
e Committee on Public Accounts (COPA)

e District Secretary / GA Conference

e Provincial Chief Secretaries’ Forum

e Discussions with National Pay Commission

e Project Progress Review and Steering Committees

e Board of Directors Meetings and Committees on Audit and Management

e Procurement and Technical Evaluation Committees

Further, the officers of this department have served as members of interview boards on requests
made by various institutions. Besides, discussions on cadre issues of public institutions are held
on regular basis with the parties concerned. This department always maintains an effective
communication in order to ensure an efficient methodology for Management of Human
Resource in the public sector.
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6. ESTABLISHMENT DIVISION
6.1 Cadre Details of the Department of Management Services-2017

Table 6.1 Cadre Details of the Department of Management Services as at 31.12.2017

No. Post Ap():%r(;%ed A(\:c;éx?; Vacancies
1. Director General 01 01 00
2. Additional Director General 02 02 00
3. Director 08 07 01
4. Assistant / Deputy Director 12 05 07
5. Accountant 01 01 00
6. | Assistant Director (ICT) 01 01 00
7. Administrative Officer 01 01 00
8. Translator 01 01 00
o o o o
10. | Research Assistant 03 01 02
11. | Development Officer 06 05 01
12. Information Technology Assistant 01 01 00
13. | Public Management Assistant 35 33 02
1 o™ o : o
15. | Document Assistant 01 0 01
16. | Driver 10 09 01
17. | KK.S 10 08 02
Total 95 77 18

Source: Department of Management Services

Maintenance of a higher job- satisfaction of the staff is one of the most important factors in
fulfilling of the duties entrusted with the Department efficiently and effectively. Therefore,
steps were taken by the Establishment Division to renovate the physical setting of the
Department as a conducive environment which enhances the job satisfaction of the staff in
order to provide assistance for the rest of staff to work as an efficient group with team spirit.

The Department has carried out the services in the expected level in 2017 by maximum

utilization of its human and physical resources without any impact on its performance. The
summary of the total cadre as at 31.12.2017 is given in Table 6.1
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6.2  Age and Gender wise Classification of Staff
Table6.2 Age and Gender wise Classification of Staff - 2017
SeNrci)al Age group Female Male
1 25> 02 00
2 26-35 10 07
3 36-45 16 16
4 46-50 11 06
5 51-55 01 08
6 55< 00 00
Total 40 37

Department of Management Services

6.3

Training Programmes

6.3.1 Local Training Programmes

Source:

An annual training programme is scheduled for the Department with the intention of improving
the performance of officers of the Department, taking the needs of the staff as well as the
functions of the Department into consideration. Training programmes provided in 2017 are
depicts in Table 6.3.

Table6.3 Participation in Training Programmes
Serial . .. .. . No. of
No. Field of Training Training Institute Participated

1. | Lectures Skills Sri I__anka Foundation 03
Institute

2. | Certificate in Project Management | SDFL 03

3. | Certificate Course in English MILODA Institute 11

4. | Certificate Course in Tamil MILODA Institute 03

5. | Certificate in Project Planning Sri I__anka Foundation 03
Institute

6. Other Different Certificate MILODA Institute 12

Courses
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6.3.2 Foreign Training Programmes

Foreign Training opportunities were granted to officers of the Department enabling them to
obtain foreign exposure and experience to develop their subject knowledge in 2017. Details of
said training programmes are given below.

Table 6.4 Participation in Foreign Training Programmes- 2017
ISKIr(;a Field Of Training Country Period
Executive Training Programme on Public Singapore 2017.01.22
1. | Sector Leadership and Decision Making 2017.01.29
Executive training programme on Sinanore 2017.02.20
2. Negotiations and Conflict Resolution gap 2017.02.24
Executive training programme on Strategic Singanore 2017.02.13
X Human Resources management g9ap 2017.02.17
Training programme on Strengthening Public Australia 2017.03.18
4. | Policy Decision Making 2017.03.96
s Second country study visit of MPM China 2017.05.18
programme-— 2017 2017.05.29
Second country study visit - capacity building | 2017.06.11
6. | training programme for class 1 — SLAS y 2017.06.17
;| Training programme on Public Financial india 2017.06.05
Management 2017.06.09
Training programme on Strengthen low Korea 2017.06.29
8. income families through women in Rural Area 2017.07.13
Post Graduate Diploma in Development Japan 2017.09.27
7| Eeonomics 2018.03.08
Training programme on Governance and _ 2017.11.20
. . . Australia
10. | Sustainable Inclusive Economic Growth (SL) 2017.12.15

Source: Department of Management Services
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6.5 Annual Official Mail

The 11,356 number of letters were received via Establishment section during the year 2017.
These letters were related to various types of matters. Among them, creation of new posts,
seeking approval for filling of vacant posts, requests for various allowances and clarification
of matters and general establishment matters were salient. Further 2,589 number of letters were
received to the Department via E-Mail to the Section of Information Management.

Table 6.5 Number of Letters received in 2017
Section Month No. of Letters
January 776
February 772
March 1,209
April 706
May 690
June 719
Establishment July 920
August 1,251
September 822
October 1,048
November 1,671
December 770
Information | January- 2589
Management | December '
Total 13,945

Source: Department of Management Services
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7. FINANCE DIVISION

The allocation made by the Budget Estimate 2017 for the Human Resource Management
Project under the operational programme of the Department was Rs.76, 197,300 under the Head
Number 242, whereas the actual expenditure was Rs.69, 883,681. Accordingly, the Department
has economically utilized the provision expending Ninety one point Seventy One percent
(91.71%) of the total allocation. The Table 7.1 depicts the financial progress of the Department
for the year 2017.

Table 7.1

Financial Progress for the Year 2016-2017

2016 2017
Approved
Appr_o \_/ed Total Provision Total
Details of Expenditure Provision Expenditure Percentage (Excluding Expenditure Percentage
(Excluding (Rs) of_ blocked (Rs) of_
blocked ' Expenditure ok ' Expenditure
g, o Provision) 0
Provision) (%) Rs) (%)
(Rs.) '
Recurrent Expenditure 50,038,000 48,614,236 97 72,363,300 66,207,221 91.49
Personal Emoluments 40,152,500 39,910,025 99 52,466,000 48,185,027 91.84
1001 | Salaries and Wages 19,667,500 19659,963 99.96 29,004,000 27,583,880 95.10
1002 | Qvertime and Holiday 960,000 888,211 91.88 1,432,000 1,093,832 76.38
Payments
1003 | Other Allowances 19,525,000 19,367,851 99.19 22,030,000 19,507,297 88.55
Travelling Expenses 490,000 176,789 36.07 341,000 155,354 45.55
1101 | Domestic 175,000 148,488 84.85 130,000 124,616 95.86
1102 | Foreign 315,500 28,301 8.98 211,000 30,737 14.57
Supplies 3,950,000 3,737,262 94.61 6,132,000 5,464,132 89.10
1201 | Stationary and Office 1,400,000 1,345,603 96.11 2,932,000 2,516,124 96.77
Requisites
1202 || Fuel 2,250,000 2,095,955 93.15 2,932,000 2,506,689 85.49
1203 | Diets and Uniforms 62,000 60,000 96.77 100,000 64,000 64.00
1205 | Other 238,000 235,705 99.03 500,000 377,339 75.47
Maintenance Expenses 1,540,000 1,356,603 88.09 1,502,000 1,361,130 90.62
1301 | Vehicles 1,204,000 1,220,229 98.40 1,132,000 1,059,810 93.62
1302 | Plant and Machinery 300,000 136,375 4545 370,000 301,320 81.44
Services 2,905,000 2,548,507 87.72 10,622,300 9,859,299 92.81
1401 | Transport 675,000 463,567 68.67 2,050,000 2,044,307 99.72
1402 Iéosml and 1,530,000 1,446,002 94.50 1,886,000 1,645,024 87.22
ommunication
1405 | Other 700,000 638,938 91.27 - - -
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1408 | Operational Lease - - - 5,643,300 5,418,012 96.01
1409 | Other - - - | 1,043,000.00 751,956.84 72.10
Transfers 1,000,000 | 885,049.23% 88.5 | 1,200,000.00 | 1,167,277,87 97.27
Interest on Property
1506 | Loan for Public 1,000,000 885,049 88.5 1,200,000 1,167,278 97.27
Servants
Other 100,000 15,000 15.00
Implementation of the
1703 | Official Languages - _ - 100,000 15,000 15.00
Policy
Capital Expenditure 3,162,000 1,845,260 58.35 3,834,000 3,676,461 95.89
Rehabilitation and Improvement 900,000 665,510 73.94 920,000 919,664 99.96
of Capital Assets
2002 | Plant, Machinery and 200,000 665,510 0 _
Equipment - -
2003 | Vehicles 700,000 - 96.07 920,000 919,665 99.96
Acquisition of Capital Equipment 1,350,000 268,163 19.86 1,500,000 1,348,142 89.87
2102 Furniture and Officer | =} 35 268,163 19.86 1,500,000 1,348,142 89.88
Equipment
Capacity Building 912,000 911,587 99.95 1,414,000 1,408,655 99.62
2401 | Staff Training 912,000 911,587 99.95 1,414,000 1,408,655 99.62
Total 53,200,000 50,459,496 94.84 76,797,300 69,883,682 91.71

Source: Department of Management Services
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Schedule

Organization Structure

Director Gelneral

I
Additional Director General (A)

Director(A)

|
Accountant

Director(B)Director(C) Director(D)

1

Director(E)

-1

|
Additional Director General (B)

Director(F)

Director(G)

|

Director(H)

Deputy /Assistant Deputy /

I E

Admjnistrative
Offider

Translator

IT Assistant Researgh Assistant/

DirectorDirectorDirectorDirectorDirectorDirectorDirectorDirectorDirector

(B) (©)

ICT Officer
|

Develoment Officer

Public Management PubliclManagement Public Management

Assistant

Driver

KKS

Assistant Assistant
Driver Driver
KKS KKS

Deputy/ Deputy/Deputy/Deputy /Deputy /Deputy /Deputy /Deputy /Assistant Director
AssistantAssistantAssistantAssistantAssistantAssistantAssistantAssistant Assistant Director (A) (ICT)

Deputy /  Deputy /
Assistant  Assistant
Director  Director
(D) (E) () (©) (H) ) Q) Ky (L)
Public Management ~ Public Management Public Management Public Management Public Management
Assistant Assistant Assistant Assistant Assistant
Driver Driver Driver Driver Driver
KKS KKS KKS KKS KKS
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